
Fayetteville Academy seeks a Director of Upper School to begin on July 1, 2022.  The start date may be 
earlier depending on the availability of the successful candidate. The position is a 12-month, full-time 
position. The Director of Upper School oversees the entire operation of the upper school division.  They 
are a member of the school’s Administrative Team, reporting directly to the Head of School.  The 
successful candidate will have a minimum of a bachelor’s degree, with a relevant advanced degree 
preferred.  They will also have outstanding leadership and interpersonal skills with an ability to relate 
well with constituents of all ages.  A strong background in upper school level education is required, while 
prior experience in an independent school setting will be considered a plus.   
 
Fayetteville Academy has a tradition of academic excellence that began in 1970. The Academy is the 
only independent, non-sectarian, PK – 12th grade, day school in Cumberland County, North Carolina. We 
provide a unique learning environment where children are encouraged to explore every opportunity, set 
and exceed expectations, and expand their knowledge base daily.  Small class sizes, a safe and caring 
atmosphere, and numerous extracurricular activities ensure that each child at the Academy receives a 
unique educational experience. 
 
To apply for this position please submit a cover letter, resume, and statement of educational philosophy 
to Melissa Intini at mintini@fayacademy.org.  To learn more about Fayetteville Academy and this 
position please visit our website at www.fayacademy.org.  
 
Fayetteville Academy admits students of any race, color, national and ethnic origin, gender identity, or 
sexual orientation to all the rights, privileges, programs, and activities generally accorded or made 
available to students at the school. It does not discriminate on the basis of race, color, national and 
ethnic origin, gender identity, or sexual orientation in hiring, administration of its educational policies, 
admissions, financial aid, and athletic and other school-administered programs. In compliance with the 
Immigration Act of 1990, Fayetteville Academy will employ only United States citizens and aliens lawfully 
authorized to work in the United States. Upon employment, acceptable authorization and identification 
documents will be required. 
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Job Description – Director of Upper School  

 

∙ To maintain congruency between the school’s board-approved mission statement and all activities of 

school. 

 ∙ To act as the educational leader of the upper school, responsible for its day-to-today operation. 

∙ To observe, supervise, and help evaluate the faculty in the development and implementation of 

curriculum; to supervise the teaching process, and to review and evaluate the academic programs.  

∙ To provide an orderly, controlled environment in which learning can take place, a school climate which 

is supportive, and which reflects high morale.  

∙ To be aware of the educational, physical, social, and psychological needs of the members of our school 

community and to develop plans for meeting these needs.  

∙ To oversee and direct the activities of the department chairs, the sponsors of various student 

organizations and activities, and faculty committees.  

∙ To make recommendations to the head of school regarding the hiring and retention, and the 

assignment of faculty. 

∙ To work with the head of school in establishing programs for the orientation of new teachers, for in-

service training of all teachers, and for the evaluation of teachers, to ensure that teachers are familiar 

with and adhere to school policies in all areas of the school operation.  

∙ To assist in the planning and the presentation of school assemblies and programs; to assist in 

maintaining a comprehensive calendar of school events; to keep the entire school community informed 

of various school programs and activities.  

∙ To provide for the academic guidance of students; to maintain complete academic records on all 

students. 

∙ To be responsible for establishing guidelines for proper student conduct and dress; to maintain student 

discipline in accordance with school policies. 

∙ To be a visible presence in all areas of the school 

∙ To assist in the admission process, interviewing, and evaluating applicants for enrollment.  

∙ To perform other duties as assigned by the head of school.  

∙ To support the school and its leadership 

 


